
“
�Citigroup operates in over 100 countries around the world.  The 
mentoring program established in Citibank Australia by Wendy is 
the first comprehensive program and still the most effective we have 
in any country.  Wendy has created a program which has helped us 
retain our best employees.”

 
	 Les Matheson 
	 Chief Executive Officer, Citibank Australia and New Zealand

“
�Wendy McCarthy was and still is a trail blazer in mentoring services 
in Australia. I joined her team more than 10 years ago and have 
experienced the enormous growth in the use of her services by 
Australia’s leading corporations. She has established a gold standard 
by using mentors with a depth of experience and wisdom which is 
generously shared with aspirational mentees.”  

	 Barbara Cail, AM 
	 Founder and CEO Rala Information Services 

	 Founder Chief Executive Womens Organisation
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M
y mentoring practice began accidentally. I 
perceived a need and my teacher’s instincts 
proposed a teaching/helping solution. 
At the same time, my passion for social 

inclusion and diversity saw that this was a way to create 
an environment where people assumed responsibility for 
their change and development.

The mentor solution worked and has continued to 
work. It is truly gratifying. The evidence of personal and 
professional growth in both mentee and mentor is a 
constant reward. I still think of myself as a mentee and I 
continue to learn from my mentors and those I mentor

In my perfect world, everyone is both mentor and 
mentee.  Mentoring is everyone’s business and we share 
the wisdom and evidence of its value. 
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W
endy McCarthy is passionate about the 
power of education and for 40 years she 
has been a teacher, educator, manager 
and change agent in Australian public life. 

Since 1978 she has held executive and non-executive 
director roles in leading and influential private and public 
institutions. From 2005-2006 she was Chancellor of the 
University of Canberra and in 2005 she was nominated 
by the Sydney Morning Herald as one of Australia’s Top 
100 Public Intellectuals.

Her corporate advisory practice McCarthy Mentoring 
has for over ten years specialised in providing external 
mentors to major corporations and the public sector and 
assisting these organisations with issues around diversity, 
leadership, succession planning and work life balance. 
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